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 SC Technical College System 
Preparing South Carolina’s Workforce 
The State Board for Technical and Comprehensive Education operates the SC Technical College System. The System 
consists of three major components that work together to lead workforce development and economic development 
efforts in South Carolina: our 16 colleges; our readySC™ program; and our Apprenticeship Carolina™ program. 
All components of the System work collaboratively to build South Carolina’s workforce. As the state’s primary 
mechanism for workforce and economic development, the System plays a critical role in shaping South Carolina’s 
economic landscape. Working diligently to ensure that tomorrow’s workforce is armed with the right knowledge, skills 
and abilities to meet the ever-changing demands of business and industry, the System is enhancing employability of the 
state’s citizens and preparing a work-ready South Carolina. 
Our Colleges 
South Carolina’s technical colleges are driven by their mission to be 
affordable, accessible, and relevant to all South Carolinians.  
Affordability – With a SC technical college education costing 36% of 
the average annual tuition of a four-year institution, our 154,000 
students are guaranteed a quality education at a fraction of the price. 
Financial assistance and scholarship programs, such as Lottery Tuition 
Assistance and SC WINS, benefit students who may otherwise 
struggle to afford higher education, and additional federal and state 
funds allow colleges to provide emergency aid to students to alleviate 
financial strain associated with the COVID pandemic. With these 
funds, our students can complete credit and continuing education 
programs with little to no debt.   
Accessibility – Geographically and demographically, our colleges are accessible state-wide and to all populations. 
With 16 main campuses and 64 satellite campuses strategically located across the state, all South Carolinians are 
within a 30-minute drive of their local technical college. Enrollment statistics accurately reflect our communities, 
with 38% male, 62% female and 44% minority representation. And with all 16 colleges offering dual enrollment, high 
school-aged students can earn college credit and even an associate degree before joining the workforce, continuing 
their education at one of our colleges or matriculating to a four-year institution. 
Relevance – Our 91% job placement rate is a testament to the breadth and depth of our programs, including 78 
degrees, 28 diplomas and nearly 1,000 certificate programs in high-demand, high-paying fields. Steady innovation – 
including top-notch training on cutting-edge equipment – ensures that our students know what to expect on the 
job, especially in high-demand STEM, manufacturing, and healthcare fields. Our colleges are committed to recruiting 
and retaining highly skilled, technically advanced instructional faculty and staff. And by providing flexible learning 
options, counseling support, resources and technology outreach, our colleges have proven their ability to respond 
nimbly and efficiently to meet the needs of students, faculty, and staff during the COVID pandemic. 
readySC™ 
Our readySC™ program was established as an economic development training incentive designed to guarantee South 
Carolina could remain competitive through changing economic circumstances. It remains a key component of South 
Carolina’s economic development engine and has been recognized for more than 60 years as one of the nation’s premier 
programs of its kind. readySC™ focuses on the recruiting and initial training needs of new and expanding  organizations in 
South Carolina by providing recruiting, assessment, training development, management and implementation services to
qualifying organizations creating new, permanent, full-time jobs for the state that offer competitive wages and benefits. 
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Apprenticeship Carolina™ 
Established in 2007, Apprenticeship Carolina™ serves as the state's registered apprenticeship intermediary for South 
Carolina. Apprenticeship Carolina works with employers and the technical colleges to create demand-driven registered 
apprenticeship programs. At no cost to the employer, apprenticeship consultants guide companies through the 
program development and registration process. The process ensures that companies obtain full recognition in the 
national Registered Apprenticeship System. Through innovation, partnerships, and a spirit of excellence, Apprenticeship 
Carolina catalyzes the promotion of registered youth, adult, and pre-apprenticeships. Apprenticeship Carolina is also a 
resource to help employers create, maintain, and maximize the use of these programs. Apprenticeship Carolina is 
committed to creating and strengthening career pathways that enrich and enhance South Carolina’s existing and future 
workforce. 
The growth in the number of programs and the number of apprentices has been phenomenal. Since Apprenticeship 
Carolina's inception, it has registered programs for nearly 1,200 companies serving more than 36,000 individuals. Due to 
its innovative approach and exponential growth, Apprenticeship Carolina is held as a model for the nation. 
 MAJOR ACHIEVEMENTS 
Leadership and Advocacy Initiatives 
The System has always been and continues to be South Carolina’s workforce development engine. The System offers 
organizations – large, small and all those in between – a wide variety of programs and services designed to enhance the 
skill level of our state’s workforce. 
The impact is far-reaching. As the state’s largest higher-education sector, the System educates more of South Carolina’s 
undergraduates than all other public colleges and universities combined, with student success considered an essential 
driver for the System. Our outstanding placement rates show that 91% of our graduates are either employed in a job 
related to their education or are continuing their education. Our innovative Apprenticeship Carolina program has 
increased the state’s number of registered apprenticeship programs more than eleven-fold. In addition, the System’s 
readySC program is consistently listed as a top economic development incentive for workforce training and recruitment. 
Additionally, as part of efforts to increase accessibility and enhance affordability, the System developed an awareness 
campaign to promote all the System’s existing online offerings under one brand umbrella – SCTechConnect. This 
awareness campaign is designed to promote online offerings through the state’s 16 technical college as an affordable, 
flexible option for meeting higher education goals. 
Academic and Educational Initiatives 
Student success, retention, professional development, and managing partnerships continued to be an emphasis for the 
Division of Academics, Student Affairs, and Research. The ongoing interruption to traditional activities due to the 
global pandemic continued to drive new and innovative ways to engage faculty, staff, and students.   
Students enrolled at the 16 technical colleges continued to be impacted by the global pandemic. To alleviate student 
access concerns due to financial need, the South Carolina Workforce Industry Needs Scholarship (SCWINS) was 
expanded to provide financial support for three additional critical workforce areas: Criminal Justice, Early Care and 
Education, and Human Services. Over $17 million was made available to students for tuition, mandatory fees, and 
books. Additionally, efforts were made to celebrate student accomplishments. The largest Phi Theta Kappa All-State 
Academic Team was acknowledged through a virtual ceremony.   
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Transfer opportunities continued to remain a top priority for the 
System. This past fiscal year, the System signed five new agreements 
with four institutions (Anderson University, Lander University, 
Newberry College, and Webster  University). Now, 19 statewide
transfer programs are offered at all 16 technical colleges. These 
partnerships increase access to four-year institutions for any student 
enrolled at a technical college and open the door to more affordable 
bachelor’s degrees.  
Partnerships with state educational agencies and business and 
industry continued this past year. The System collaborated with the South Carolina Criminal Justice Academy and Law 
Enforcement Council to create a new certificate program to provide an additional pathway to becoming a South 
Carolina Law Enforcement Officer. This new program will be implemented by all 16 technical colleges and provides a 
complement to existing pre-police academy pathways. Dual enrollment remained a high priority during this past year. 
Collaboration with the South Carolina Department of Education resulted in the publication of a frequently asked 
questions document to address dual enrollment course alignment with secondary and postsecondary schools. 
This past year, the System was awarded a grant through the Truth Initiative to support tobacco and vape-free college 
campuses. Colleges were provided funds to support the development of tobacco and vape-free campus policies and 
educational awareness about tobacco use. Colleges with existing tobacco and vape-free policies were also provided 
funds to increase awareness and resources for students and employees. A systemwide survey was conducted to gather 
information from students and employees about tobacco usage campus experiences.  
Professional development opportunities remain a key focus for the System. Twenty-seven (27) faculty teaching in non-
traditional fields were selected to participate in the inaugural Perkins Faculty Academy. This initiative provides faculty 
the opportunity to create an action research project designed to increase student success in non-traditional career 
fields. Five System representatives were selected to participate in the National Alliance for Partnerships in Equity 
(NAPE) Leadership Academy. South Carolina was one of 10 states selected to participate in the NAPE initiative. 
Additionally, 220 staff members participated in Title IX trainings in response to the release of the new federal 
regulations. Approximately 200 faculty and staff members participated in web and digital accessibility training. The 
monthly Teaching and Learning Tuesday (TLT) webinar series resulted in 504 live attendees for the year.  
In addition to faculty and staff professional development opportunities for the technical colleges, the System staff 
remain adept in providing opportunities through their own professional development. This past year, System staff 
attended national, regional, and local conferences on topics related to career development, developmental/remedial 
education, diversity, equity and inclusion, career and technical education, civil rights, and Title IX. System staff also 
conducted presentations at numerous local, regional, and national conferences and college campuses on topics 
relevant to two-year faculty, staff, and students. College technical assistance was also provided on issues related to 
equity and accessibility, Title IX, student conduct, and the intersection of state and local law with campus processes 
and procedures. In addition to presentations and technical assistance, several System staff continued to serve on 
regional and national educational organization boards this past year.  
To promote equitable and sustainable practices, the System revised two procedures (SBTCE Procedure 3-2-106.2 
[Student Code Procedures for Addressing Alleged Acts of Sexual Harassment Under Title IX] and SBTCE Procedure 
4-4-104.1 [Web and Digital Accessibility]). Additionally, the System completed the 2013 resolution agreement with the
U.S. Department of Education Office for Civil Rights. Other accomplishments include completion of the annual US 
Department of Education Office of Civil Rights (OCR) Methods of Administration (MOA) Review for two colleges and 
implementation of the program evaluation review process for two colleges. The past year resulted in the mediation of 
over 69 student matters, including assisting colleges to identify best practices regarding student issues. Despite 
ongoing disruption due to the COVID-19 pandemic, the System utilized nearly 20 peer groups to ensure colleges met 
regularly, worked collaboratively, and responded efficiently and equitably to help alleviate some of the pandemic 
impact.  
Additional regular activities include the approval of 53 new programs and 25 new courses, monitoring of dual 
enrollment and program evaluation, and ongoing research and publication. The System’s academic and educational 
initiatives always strive to be bold, innovative, and sustainable in an effort to promote student success.    
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Workforce Development Initiatives 
Registered Apprenticeship. Apprenticeship Carolina™ guides companies located in South Carolina through the 
apprenticeship development and registration so that companies receive full recognition in the national Registered 
Apprenticeship system with the U.S. Department of Labor (USDOL). With a team of twenty statewide Apprenticeship 
Consultants, Registered Program Specialists, Youth Apprenticeship Coordinators, grant managers, and a Vice President, 
Apprenticeship Carolina leads the state’s apprenticeship expansion efforts.  
Continued Growth. Since its inception, Apprenticeship Carolina has assisted over 1,200 South Carolina companies 
across all industries to register apprenticeship programs. The number of companies assisted has increased tenfold from 
90 in 2007 to nearly 1,200 in the last fiscal year. To date, over 36,000 South Carolinians have been registered as 
apprentices – an overwhelming increase from 777 in 2007. Apprenticeship Carolina continues to lead the nation in the 
number of new apprenticeship programs registered, apprenticeship activity and notoriety. Apprenticeship programs 
continue to provide companies the benefits of a sustainable, highly trained workforce pipeline and award apprentices 
a nationally recognized credential in their occupation. 
Grant Opportunities. Since 2015, Apprenticeship Carolina has received over $25 million in grants from the U.S. 
Department of Labor’s (USDOL) Employment and Training Administration. The grants provide support to increase the 
number of registered apprenticeships throughout the state. The grants include the USDOL South Carolina American 
Apprenticeship Initiative (AAI) 2015-2021, South Carolina State Apprenticeship Expansion 2016-2020, SC 
Apprenticeship State Expansion (ASE) 2019-2022, State Apprenticeship Expansion 2020-2023, South Carolina Youth 
Apprenticeship Readiness Initiative 2020-2024, and South Carolina State Apprenticeship Expansion, Equity, and 
Innovation (SAEEI) 2021-2025. Apprenticeship Carolina has also received grants from the Appalachian Regional 
Commission for apprenticeship expansion in the Upstate.  
The SCAI grant was ranked first in the nation out of 54 grantees. During the past five and a half years, 2,165 individuals 
received funds from the SCAI grant to pay tuition to subsidize college courses required to complete the registered 
apprenticeship programs. 154 South Carolina company locations benefited from the funds. The SAE 2016 grant also 
exceeded its metrics. This four-year $1,989.990 grant assisted technical colleges and companies in the expansion of 
registered youth apprenticeship programs and pre-apprenticeship programs. The grant was utilized in seven of the 16 
technical college service areas.  
During the previous fiscal year, Apprenticeship Carolina was awarded a USDOL State Expansion Grant of $1,186,725. 
Colleges will continue to utilize this funding to expand both registered apprenticeship and pre-apprenticeship 
programs. To date, over 100 registered apprentices and 43 pre-apprentices have been served by this opportunity.  
On July 1st, 2020, Apprenticeship Carolina received nearly an additional $11.5 million in apprenticeship funds from two 
grants. One grant is the USDOL Youth Apprenticeship Readiness Grant, which is a $4,449,999 award, which will help to 
significantly increase the number of youth apprenticeships over the next four years. To date, this grant has assisted 11 
youth apprentices with educational and / or supportive services costs.  USDOL also awarded Apprenticeship Carolina a 
State Apprenticeship Expansion $6,991,000 award which will also help to expand apprenticeships across the state over 
the next three years. To date, this grant has served over 171 apprentices.  
On July 1, 2021, Apprenticeship Carolina was awarded a $7.7 million USDOL State Apprenticeship Expansion, Equity, 
and Innovation grant.  This grant will continue to expand registered apprenticeship and Pre-Apprenticeships 
throughout the state with a focus on ensuring that all citizens have access to registered apprenticeship opportunities. 
The Appalachian Regional Commission awarded Apprenticeship Carolina a $250,000 grant to expand registered 
apprenticeship within the aerospace and automotive industries. This grant opportunity is available for companies 
located in Anderson, Pickens, Oconee, Greenville, Spartanburg, and Cherokee counties. To date, 34 apprentices have 
been served by this opportunity. Companies continue to engage with the local technical colleges to develop programs 
supported by the grant. Through a partnership with ICF International, Apprenticeship Carolina has also been able to 
secure a $400 stipend to be provided to information technology youth apprentices ages 16-21 who are studying at a 
technical college.
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Youth Apprenticeship. Youth Apprenticeship is a forward-focused 
component of Apprenticeship Carolina that demonstrates growth 
statewide. The program allows companies to train and mentor 
potential future full-time employees, creating a crucial recruitment 
pipeline of young, skilled workers. Youth apprentices can earn a 
wage while they finish high school and earn college credits. High 
school completion is also a requirement. Through this program, 
youth enhance their employability by obtaining critical work and 
academic skills. This past year the number of companies with a 
registered youth program increased from 236 to 274. This fiscal 
year saw an increase in youth apprenticeship activity across all 
areas of the state. 
Industry outreach. During the fiscal year, Apprenticeship Carolina, through grant opportunities and partnerships with 
several organizations, has been able to host events to promote apprenticeship as a workforce development tool for 
employers, industry associations and education stakeholders in the areas of Youth Apprenticeship, information 
technology, manufacturing, international investment and construction. Outreach continued to the state’s Historically 
Black Colleges and Universities to communicate the benefits of registered apprenticeships for students in 
Cybersecurity.    Virtual mentor trainings also continued for companies who have registered apprenticeship programs. 
Return on Investment Study. The SC Apprenticeship Initiative grant allowed for a Return on Investment study to be 
conducted by the University of South Carolina Moore School of Business.  The study concluded that for every $1 
invested in a registered apprenticeship program, employers receive a return of at least $1.41.  The return increases to 
$2.35 over seven years. 
Establishment of Pre-Apprenticeship Programs and Process.  During the fiscal year, Apprenticeship Carolina created a 
documentation and a process for the certification of Pre-Apprenticeship programs. These programs are designed to 
prepare individuals, including highs school students to enter a registered apprenticeship program. To date, 
Apprenticeship Carolina has certified 20 pre-apprenticeships with K-12, community-based organizations, and the 
technical colleges. Richland One was the first school district to certify a pre-apprenticeship with Apprenticeship 
Carolina, and the Urban League of Columbia was the first community-based organization. More than 60 high school 
students are participating in these two pre-apprenticeships alone.  
Success during COVID-19 crisis. Apprenticeship Carolina continued to experience growth during this unprecedented 
time by registering 28 new apprenticeship programs during the Governor’s work from home order. Companies also 
continued to express interest in grant-funded training opportunities through the technical colleges. 
Enterprise Zone Retraining Tax Credit Program. Ezone helps 
keep industry in South Carolina competitive by providing 
manufacturing, processing and technology intensive 
companies located in South Carolina the opportunity to 
receive a refund for “retraining” certain employees. By 
participating in the Ezone program, qualified companies may 
be reimbursed by the Department of Revenue, up to $1,000 
per eligible employee, per year, (not to exceed $5,000, over 
5- year life of application), against withholding taxes, for c
ertain training and education. There are now 129 approved
Ezone participating companies.
Economic Development Initiatives 
The System’s readySC™ program plays a key role in the state’s economic development efforts. It is recognized 
nationally as the premier program of its kind. readySC focuses on the recruiting and initial training needs of new and
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expanding organizations and continues to be a top incentive for the state. The majority of companies relocating or 
expanding companies rank readySC’s services as playing a significant role in their ultimate decision to move or grow 
here. On any given day, readySC is working with between 65 and 115 projects across South Carolina. These projects 
cover the spectrum from our state’s most-developed to least-developed counties and include both large organizations 
and smaller  
companies. Last year, readySC trained over 3200 (2855 of which were new) individuals and worked with 115 different 
companies.  Last year readySC provided nearly 330,000 hours of training to its trainees.  Since inception readySC has 
trained over 307,000 people.  The Boeing project held 2,557 training events last year and trained 4,810 people. 
readySC staff are certified to teach 227 Boeing certified courses.  Additionally, the Boeing project held 6,753 
recertifications for 2,531 employees.  readySC continues to work closely with Volvo in their recruitment and training 
efforts.  To date readySC has helped to recruit and train over 1500 employees.  Arthrex in Anderson has now trained 
441 employees.  This year readySC picked up new major project with Generac in Edgefield County.  In a short period, 
readySC has helped to recruit and train over 300 employees for Generac.  In the coming year readySC will continue its 
work with the above companies as well as begin projects with companies such as Mark Anthony Brewing (Richland 
County), Wal-Mart Distribution (Dorchester County), Ernest and Julio Gallo (Chester County) as well as Oshkosh 
Defense (Spartanburg County).   
In early 2021, the Division of Economic Development worked closely with the Governor’s Office to promote training 
through use of the Governors’ Emergency Education Relief (GEER) funds.  The System was awarded $8 million to help 
support short term training for South Carolina Citizens aged 18 or older that are either unemployed or underemployed. 
To date, over 2,000 South Carolinians have received training and credentials through GEER funds.  These training 
efforts will continue into the next fiscal year.   
Fiscal and Budget Initiatives 
Legislative Budget. The System continues to be recognized by the General Assembly as a priority and was funded as 
follows for FY2019-2020: 
The General Fund Base Funding for the System was $166.6 million, of which $150.3 million was distributed to the 
colleges using various funding models. 
The Lottery Tuition Assistance Program (LTAP) was funded $51.1 million in FY20-21 and the per semester award for 
both fall 2020 and spring 2021 was $110 per credit hour. The South Carolina Workforce Industry Needs (SCWINS) 
Program was funded $17 million in FY20-21 and the per semester award for both fall 2020 and spring 2021 was $100 
per credit hour. 
The System’s readySC program was funded $10 million from lottery funds for direct training projects. This funding was 
in addition to recurring appropriations used for program administration and training costs.   
The colleges received additional Lottery Funds for Workforce Scholarships and Grants in the amount of $11 
million. These funds were distributed using the STEM+ formula. Other Lottery funding included Job Skill Training 
Equipment funding of $12 million and Lottery Technology Equipment funding of $4.1 million. 
Information Technology Initiatives 
Enterprise Information Security Compliance. Cyber Security continues to be a priority for all of our institutions and the 
System. Each college and the system office are progressing towards strengthening their security posture using a 
customized roadmap and plan toward information security compliance, which is based on a nationally recognized and 
state approved methodology. These gradual improvements are the areas of People (training), Process (policies and 
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The roadmap and plan to compliance leverages cost-effective approaches via 
collaborative projects and shared procurements, and this initiative continues to 
engage all colleges, including relevant peer groups and stakeholders. Multiple 
system-wide security/infrastructure improvement projects 
continue to be chartered by the System’s Chief IT and Business Officer Peer 
groups, and current and future technology investments and projects are 
now tied to the security compliance roadmap and plan. 
Enterprise Resource Planning (ERP). Enterprise Resource Planning (ERP) systems 
and related processes continue to represent significant resources and mission 
critical activities and functions at all of the 16 technical colleges. The SCTCS’s 
councils and peer groups continue to work together each year to review and 
analyze current ERP related opportunities for collaborative services and 
training, including planning toward future ERP needs. These continued efforts in 
operating cost and focus on improving services and increasing efficiencies. 
Risk Assessment and Mitigation Strategies 
South Carolina has seen unprecedented economic development growth over the past decade, due in large part to the 
state’s ability to draw new residents with a business-friendly climate. 
This growth also brings with it the ever-increasing demand for highly skilled, ready workers. 
It is important to note that the majority of these jobs require more than a high school diploma and less than a four- 
year degree. These high-demand jobs require post-secondary certificates, credentials and, in some cases, a degree. 
Couple the lack of post-secondary education with an aging workforce fast approaching retirement and South Carolina 
faces a workforce skills gap. 
The SC Technical College System is tasked with filling this gap through training and education in high-demand 
fields. Funding is essential to meeting this demand and ensuring that a quality technical education remains accessible 
and affordable for all South Carolinians. 
The System has crafted a carefully considered and vetted legislative agenda for this year’s budget session which would 
allow our colleges to continue effectively meeting the demands of business and industry in high-demand STEM, 
manufacturing, health care and IT fields. Sufficiently funding the System’s requests along with continuing to support 
the Lottery Tuition Assistance Program through maintained funding will aid in resolving the workforce demand before 
it becomes a crisis. 
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H590
Goal
Strategy 1.1 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 













Number of new academic certificate, diplomas, and 
degrees 0 30 53 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 















Number of existing academic programs in good 
standing (includes degrees, diplomas, and 
certificates) 989 975 980 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 









Colleges and SC 
Commission on 
Higher Education
Ensure a quality 
higher education 
is being provided 
that is relevant to 
the local 
community 0500.270000.000 0
FY 2020-2021 Agency Accountability Report
FY2020-21 Strategic Plan Results:
These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Ensure excellence and value by providing high quality, relevant programs and services to customers.
Provide program evaluation, review, and approval.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
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Goal
Strategy 1.2 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 














Percentage increase in tuition and fees limit - State 
Board maximum tuition is between 2% - 4%. $261.67 $272.14 $261.67
Dollar 
Amount
equal to or 
less than Other
Maximum per credit hour 
increased by HEPI 
percentage increase
Commonfund 





increase in the 
maximum 
tuitionis recorded 





All 16 Technical 











Percentage increase in tuition and fees at colleges - 
average actual increase at colleges is less than 4%. $4,628.94 $4,814.10 $4,628.94
Dollar 
Amount
equal to or 
less than Other
Amount of tuition and 
feeds (original: % 
increase (academic year 
to academic year))





required fees for 





All current and 
potential students 
are impacted by 
tuition and fee 
decsisions.
Tuition and fee 




decisions as to 
whether to 
attend college 
and if so, which 
courses to take. 0500.100100.000 0
Ensure excellence and value by providing high quality, relevant programs and services to customers.
Maintain accessibility and affordability of higher education for South Carolina citizens.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
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Goal
Strategy 1.3 Statewide Enterprise Objective
Provide responsible and flexible access to education, training, and retraining through distance learning technology. Education, Training, and Human Development
Measure 













1.3.1 Number of distance learning opportunities 0 3000 5554 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 













Ensure excellence and value by providing high quality, relevant programs and services to customers.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
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Goal
Strategy 1.4 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 













1.4.1 Number of dual enrollment opportunities 0 1000 1552 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 













Ensure excellence and value by providing high quality, relevant programs and services to customers.
Provide responsible and flexible access to education and training through dual enrollment opportunities.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
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Goal Achieve greater efficiency and effectiveness in fulfilling the Technical College System's mission through coordinated college and state-level leadership
Strategy 2.1 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 














Execution date of data sharing agreement with 




Year (July 1 - 
June 30).
Percent complete of the 














key stakeholders 0500.270000.000 0
2.1.2
Number of continuing education contact hours during 
applicable reporting period (spring 2019- fall 2020). 0 2500000 1446972 Count
equal to or 













credentials that do 




does not lead to 
academic credit 0500.100100.000 0
Improve system-wide decision making by increasing access to data.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
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Goal Achieve greater efficiency and effectiveness in fulfilling the Technical College System's mission through coordinated college and state-level leadership
Strategy 2.2 Statewide Enterprise Objective
Provide technical assistance to technical colleges. Education, Training, and Human Development
Measure 














Number of help desk calls supported during the fiscal 
year 0 4500 5286 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number





System Office and 
College employees IT Support 0202.150000.000 0
2.2.2
Timely and accurate information in the State's Human 
Resources Information System(HRIS), as provided in 
the bi-monthly update. 100% 100% 100% Percent
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Number of timely and 














These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
Strategy 3.1 Statewide Enterprise Objective
Initiate strategic partnerships that respond to statewide economic and workforce needs. Public Infrastructure and Economic Development
Measure 














 Number of companies participating in the E-zone 
Program since inception 118 130 129 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number







companies that are 
retraining 











These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
Strategy 3.2 Statewide Enterprise Objective
Expand implementation of a state-wide coordinated strategy for the Technical College System's promotion and delivery of registered appenticeships. Public Infrastructure and Economic Development
Measure 














Number of apprentices since inception (base indicates 
the number as of the beginning of the measurement 
period). 34209 34809 36577 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number













are in a registered 
apprenticeship, 
techincal colleges 
and K-12 partners 
who provide job-
related education 




















Number of companies since inception (base indicated 
te number as of the beginning of the measurement 
period). 1070 1150 1193 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Total Number less 
programs cancelled by 
USDOL













are in a registered 
apprenticeship, 
techincal colleges 
and K-12 partners 
who provide job-
related education 






















These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 3.3 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 













3.3.1 Number of readySC participants (trainees) last year 2583 3500 3287 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number






that are hiring full 
time, direct hire 
employees that 
pay above average 
wages and offer 
employee benefit 






A need to recruit 




Number of readySC 
participants (trainees) 
last year
3.3.2 Number of companies assisted by readySC last year. 97 80 115 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number






that are hiring full 
time, direct hire 
employees that 
pay above average 
wages and offer 
employee benefit 






A need to recruit 




Number of companies 
assisted by readySC 
last year 
Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
Provide customized start-up training for eligible new and expanding businesses through the System's readySC Program.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 3.2 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 














Number of apprentices since inception (base indicates 
the number as of the beginning of the measurement 
period). 34209 34809 36577 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number













are in a registered 
apprenticeship, 
techincal colleges 
and K-12 partners 
who provide job-
related education 




















Number of companies since inception (base indicated 
te number as of the beginning of the measurement 
period). 1070 1150 1193 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Total Number less 
programs cancelled by 
USDOL













are in a registered 
apprenticeship, 
techincal colleges 
and K-12 partners 
who provide job-
related education 





















Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
Expand implementation of a state-wide coordinated strategy for the Technical College System's promotion and delivery of registered appenticeships.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 3.3 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 













3.3.1 Number of readySC participants (trainees) last year 2583 3500 3287 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number






that are hiring full 
time, direct hire 
employees that 
pay above average 
wages and offer 
employee benefit 






A need to recruit 




Number of readySC 
participants (trainees) 
last year
3.3.2 Number of companies assisted by readySC last year. 97 80 115 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number






that are hiring full 
time, direct hire 
employees that 
pay above average 
wages and offer 
employee benefit 






A need to recruit 




Number of companies 
assisted by readySC 
last year 
Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
Provide customized start-up training for eligible new and expanding businesses through the System's readySC Program.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 4.1 Statewide Enterprise Objective
Further enhance education and training goals of the System by successfully guiding system initiatives as they relate to legislative priorities. Government and Citizens
Measure 













4.1.1 Legislative agenda developed timely 0 1 1 Count
equal to or 
greater than Other








are posed to the 
agency intranet.
The SCTCS as a 
whole, including 
the System Office 
and all 16 
technical colleges.
The legislative 
agenda lays out 
the objectives 
and funding 





colleges and the 
System Office. 0203.050000.000 0
4.1.2 Annual budget request submitted timely 0 1 1 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).





are saved on our 
internal server 




of SC, and 
Students





well as student 
finance aid. 2001.050100.000 0
Acquire the financial and infrastructure resources necessary to achieve the Technical College System's mission.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 4.2 Statewide Enterprise Objective
Foster system-wide leadership through statewide professional development programs. Government and Citizens
Measure 













4.2.1 Number of participants in leadership programs. 312 332 345 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 


















Acquire the financial and infrastructure resources necessary to achieve the Technical College System's mission.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 5.1 Statewide Enterprise Objective
Ensure State Board policies are relevant and reflect current state law. Government and Citizens
Measure 













5.1.1 Number of HR and Finance policies reviewed annually 0% 33% 33%
Percent 
Complete
equal to or 
greater than
State Fiscal 
Year (July 1 - 










All 16 colleges in 
the SC Technical 
College System




in a wide variety 
of areas. 0203.100000.000 
Percentage reviewed 
(three year schedule 
for review of all 
policies)
5.1.2
Number of Financial Statements reviewed by System 
Office Finance Department 0 16 16 Count
equal to or 







posted on the 
SCTCS website.











and other parties 
to evaluate 
financial health 
and trends. 0203.100000.000 All colleges
Demonstrate accountability and transparency regarding the Technical College System's mission.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 5.2 Statewide Enterprise Objective
Provide service to technical colleges through system-wide agreements Government and Citizens
Measure 













5.2.1 Number of information technology security reviews 0 17 17 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 











Number of system-wide procurements completed 
during the fiscal year 0 3 1 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 




All 16 colleges in 




pricing and other 
favorable terms. 0203.100000.000 0
Demonstrate accountability and transparency regarding the Technical College System's mission.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 6.1 Statewide Enterprise Objective
Ensure instructional programs performance goals are met by the colleges through use of the Performance Funding Model. Education, Training, and Human Development
Measure 














Percentage of graduates employed in their field of 
study or continuing education 0.0% 80.0% 89.6% Percent
equal to or 
greater than Other
Number of reported 
graduates employed in 
therir field of study or 
continuing their 
education/total number of 











stored on the 
Finance Server.













6.1.2 Percentage pass rate of licensure exams 0.0% 80.0% 85.5% Percent
equal to or 
greater than Other
Total percentage pass 










stored on the 
Finance Server.













6.1.3 Percentage fall to spring persistence rate 0.0% 71.0% 72.5% Percent
equal to or 
greater than Other











stored on the 
Finance Server.

















Strategy 1.1 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 













Number of new academic certificate, diplomas, and 
degrees 53 30 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 













Number of existing academic programs in good 
standing (includes degrees, diplomas, and 
certificates) 980 975 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 









Colleges and SC 
Commission on Higher 
Education
Ensure a quality 
higher education 
is being provided 
that is relevant 
to the local 
community 0500.270000.000 0
FY 2020-2021 Agency Accountability Report
FY2021-22 Strategic Plan:
These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Ensure excellence and value by providing high quality, relevant programs and services to customers.
Provide program evaluation, review, and approval.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 1.2 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 














Percentage increase in tuition and fees limit - State 
Board maximum tuition is between 2% - 4%. $261.67 $272.14
Dollar 
Amount













increase in the 
maximum 
tuitionis 





All 16 Technical 










Percentage increase in tuition and fees at colleges - 
average actual increase at colleges is less than 4%. $4,628.94 $4,814.10
Dollar 
Amount
equal to or 
less than Other




(academic year to 
academic year))





required fees for 





All current and potential 
students are impacted 
by tuition and fee 
decsisions.
Tuition and fee 




decisions as to 
whether to 
attend college 
and if so, which 
courses to take. 0500.100100.000 0
Ensure excellence and value by providing high quality, relevant programs and services to customers.
Maintain accessibility and affordability of higher education for South Carolina citizens.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Ensure excellence and value by providing high quality, relevant programs and services to customers.
Strategy 1.3 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 













1.3.1 Number of distance learning opportunities 5554 0 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 













Provide responsible and flexible access to education, training, and retraining through distance learning technology.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Ensure excellence and value by providing high quality, relevant programs and services to customers.
Strategy 1.4 Statewide Enterprise Objective
Provide responsible and flexible access to education and training through dual enrollment opportunities. Education, Training, and Human Development
Measure 













1.4.1 Number of dual enrollment opportunities 1552 13000 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 














These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Achieve greater efficiency and effectiveness in fulfilling the Technical College System's mission through coordinated college and state-level leadership
Strategy 2.1 Statewide Enterprise Objective
Improve system-wide decision making by increasing access to data. Education, Training, and Human Development
Measure 














Execution date of data sharing agreement with 




Year (July 1 - 
June 30).
Percent complete 
of the project as 














key stakeholders 0500.270000.000 0
2.1.2
Number of continuing education contact hours during 
applicable reporting period (spring 2019- fall 2020). 1446972 2500000 Count
equal to or 









short term training 
and/or industry 
recognized credentials 




does not lead to 
academic credit 0500.100100.000 0
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Achieve greater efficiency and effectiveness in fulfilling the Technical College System's mission through coordinated college and state-level leadership
Strategy 2.2 Statewide Enterprise Objective
Education, Training, and Human Development
Measure 














Number of help desk calls supported during the fiscal 
year 5286 4500 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number





System Office and 
College employees IT Support 0202.150000.000 0
2.2.2
Timely and accurate information in the State's Human 
Resources Information System(HRIS), as provided in 
the bi-monthly update. 100% 100% Percent
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).
Number of timely 
and accurate 











and benefits for 
employees. 0203.100000.000 0
Provide technical assistance to technical colleges.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
Strategy 3.1 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 














 Number of companies participating in the E-zone 
Program since inception 129 135 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number






companies that are 
retraining employees in 






Initiate strategic partnerships that respond to statewide economic and workforce needs.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
Strategy 3.2 Statewide Enterprise Objective
Expand implementation of a state-wide coordinated strategy for the Technical College System's promotion and delivery of registered appenticeships. Public Infrastructure and Economic Development
Measure 














Number of apprentices since inception (base 
indicates the number as of the beginning of the 
measurement period). 36577 38000 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number






Employers who adopt 
registered 
apprenticeships, 
employers who hire 
registered apprentices, 
apprentices who are in 
a registered 
apprenticeship, 
techincal colleges and 
K-12 partners who 
provide job-related 
education for a 
registered 
apprenticeship, and 
other organizations that 













Number of companies since inception (base indicated 
te number as of the beginning of the measurement 
period). 1193 1200 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30).










Employers who adopt 
registered 
apprenticeships, 
employers who hire 
registered apprentices, 
apprentices who are in 
a registered 
apprenticeship, 
techincal colleges and 
K-12 partners who 
provide job-related 
education for a 
registered 
apprenticeship, and 
other organizations that 













These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 3.3 Statewide Enterprise Objective
Public Infrastructure and Economic Development
Measure 













3.3.1 Number of readySC participants (trainees) last year 3287 3500 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number





SC Companies that are 
hiring full time, direct 
hire employees that pay 
above average wages 
and offer employee 
benefit packages.  
These companies are 
making considerable 
capital investment and 
job creation
A need to recruit 




3.3.2 Number of companies assisted by readySC last year. 115 100 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
June 30). Total Number





SC Companies that are 
hiring full time, direct 
hire employees that pay 
above average wages 
and offer employee 
benefit packages.  
These companies are 
making considerable 
capital investment and 
job creation
A need to recruit 




Provide customized start-up training for eligible new and expanding businesses through the System's readySC Program.
Develop a world-class workforce to fulfill the demands of an evolving and diversified economy.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 4.1 Statewide Enterprise Objective
Government and Citizens
Measure 













4.1.1 Legislative agenda developed timely 1 1 Count










are posed to the 
agency intranet.
The SCTCS as a 
whole, including the 
System Office and all 
16 technical colleges.
The legislative 
agenda lays out 
the objectives 
and funding 





colleges and the 
System Office. 0203.050000.000 0
4.1.2 Annual budget request submitted timely 1 1 Count
equal to or 
greater than
State Fiscal 







are saved on our 
internal server 
and published by 
the EBO.
System Office, 
Colleges, Citizens of 
SC, and Students





well as student 
finance aid. 2001.050100.000 0
Acquire the financial and infrastructure resources necessary to achieve the Technical College System's mission.
Further enhance education and training goals of the System by successfully guiding system initiatives as they relate to legislative priorities.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 4.2 Statewide Enterprise Objective
Government and Citizens
Measure 













4.2.1 Number of participants in leadership programs. 345 30 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 
















Acquire the financial and infrastructure resources necessary to achieve the Technical College System's mission.
Foster system-wide leadership through statewide professional development programs.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 5.1 Statewide Enterprise Objective
Ensure State Board policies are relevant and reflect current state law. Government and Citizens
Measure 


















equal to or 
greater than
State Fiscal 
Year (July 1 - 










All 16 colleges in the 
SC Technical College 
System




guidance in a 
wide variety of 
areas. 0203.100000.000 0
5.1.2
Number of Financial Statements reviewed by System 
Office Finance Department 16 16 Count
equal to or 







posted on the 
SCTCS website.









and other parties 
to evaluate 
financial health 
and trends. 0203.100000.000 0
Demonstrate accountability and transparency regarding the Technical College System's mission.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 5.2 Statewide Enterprise Objective
Provide service to technical colleges through system-wide agreements Government and Citizens
Measure 













5.2.1 Number of information technology security reviews 17 17 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 











Number of system-wide procurements completed 
during the fiscal year 1 0 Count
equal to or 
greater than
State Fiscal 
Year (July 1 - 




All 16 colleges in the 




pricing and other 
favorable terms. 0203.100000.000 0
Demonstrate accountability and transparency regarding the Technical College System's mission.
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These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Goal
Strategy 6.1 Statewide Enterprise Objective
Ensure instructional programs performance goals are met by the colleges through use of the Performance Funding Model. Education, Training, and Human Development
Measure 














Percentage of graduates employed in their field of 
study or continuing education 89.6% 80.0% Percent





employed in therir 















stored on the 
Finance Server.
All 16 Technical 
Colleges and students 
attending the colleges









6.1.2 Percentage pass rate of licensure exams 85.5% 80.0% Percent
equal to or 
greater than Other
Total percentage 











stored on the 
Finance Server.
All 16 Technical 
Colleges and students 
attending the colleges









6.1.3 Percentage fall to spring persistence rate 72.5% 71.0% Percent
equal to or 
greater than Other












stored on the 
Finance Server.
All 16 Technical 
Colleges and students 
attending the colleges























necessary to meet workforce training needs. $51,849,854.00 $51,849,854.00 $56,000,000.00 $56,000,000.00
0503.300000.000 Employee Benefits Formula Funding
Provides funding to colleges for employee benefits for 
state funded positions. $40,708,088.00 $40,708,088.00 $40,708,088.00 $40,708,088.00
9900.XXXXXXXXX Capital Projects at Various Colleges
Funding for approved projects at various technical 
colleges. $26,188,286.00 $26,188,286.00 $32,500,000.00 $32,500,000.00
9801.980000X000 SC WINS
Provides funding for college students who meet the 





and the necessary operational support. $15,412,024.00 $15,412,024.00 $14,500,000.00 $14,500,000.00
9901.XXXXXXXXX Capital Projects at Various Colleges
Funding for approved projects at various technical 
colleges. $12,351,923.00 $12,351,923.00 $12,500,000.00 $12,500,000.00
2000.012500X000 Workforce Scholarships and Grants
This funding is used to provide grants for students in 










and the necessary operational support. $5,779,253.00 $5,779,253.00 $5,779,253.00 $5,779,253.00
FY 2020-2021 Agency Accountability Report
Budget Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
State Board For Technical & Comprehensive Education
FY 2020-21 Expenditures (Actual) FY 2021-22 Expenditures (Projected)
Budget FY 2020‐2021 42
These responses were submitted for the FY 2020-2021 Accountability Report by the
State Board For Technical & Comprehensive Education





























9500.050000.000 State Employer Contributions Provides funding for employer contribution costs. $2,307,382.00 $8,230.00 $354,778.00 $2,670,390.00 $2,307,382.00 $8,230.00 $354,778.00 $2,670,390.00
0500.271500X000 Workforce Scholarships and Grants
This funding is used to provide grants for students in 






Workforce Development sectors  $2,500,000.00 $2,500,000.00 $2,500,000.00 $2,500,000.00









used for collecting and reporting data for the colleges. $1,061,464.00 $1,061,464.00 $1,448,025.00 $1,448,025.00
Budget FY 2020‐2021 43
These responses were submitted for the FY 2020-2021 Accountability Report by the
State Board For Technical & Comprehensive Education









success in advanced manufacturing environments. $906,817.00 $906,817.00 $906,817.00 $906,817.00
0500.108800X000 Spartanburg‐Cherokee Expansion
Funding provided for expansion of expansion of the 








Laws Title 59, Chapter 59).    $604,545.00 $604,545.00 $604,545.00 $604,545.00
0500.109900X000
Lowcountry Tech ‐ Military Workforce 


















advocacy for the Technical College System.  $375,095.00 $375,095.00 $380,000.00 $380,000.00
Budget FY 2020‐2021 44
These responses were submitted for the FY 2020-2021 Accountability Report by the
State Board For Technical & Comprehensive Education





















Advanced Manufacturing Center. $302,271.00 $302,271.00 $302,271.00 $302,271.00
9801.940000X000
Tech Board ‐ Palmetto Promise 











































Description Purpose Law Number Jurisdiction Type Notes



































the agency after fiscal year closing with the concurrence of the Comptroller General. Distribute funding to another entity Proviso 25.3 State FY 2019‐20 Proviso
FY 2020-2021 Agency Accountability Report
Legal Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Legal FY 2020‐2021 46
Description Purpose Law Number Jurisdiction Type Notes
These responses were submitted for the FY 2020-2021 Accountability Report by the


















































Description Purpose Law Number Jurisdiction Type Notes
These responses were submitted for the FY 2020-2021 Accountability Report by the











Description of Service Description of Direct Customer Customer Name
Others Impacted By the 
Service
Agency unit providing 
the service Description of agency unit




























































































































































FY 2020-2021 Agency Accountability Report
Services Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Agency Services FY 2020‐2021 49
H590











FY 2020-2021 Agency Accountability Report
Agency Partnerships Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the












Frequency Type of Entity
Method to Access the 
Report


































FY 2020-2021 Agency Accountability Report
Reports Responses:
These responses were submitted for the FY 2020-2021 Accountability Report by the
STATE TECHNICAL & COMPREHENSIVE EDUCATION
Reports FY 2020‐2021 51
